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BEST PRACTICES FOR THE YEAR 2020-21 

1. Title of the Practice 
This title should capture the 
keywords that describe the practice. 

Blended Approach in Teaching-Learning  

2. Duration (year of inception-
year of discontinuation) 

What is year of inception? Is the 
practice still continuing? If not, what 
is the year of discontinuation? 

Year of  inception : 2020-2021 
Yes, this practice is still continuing. 

3. Objectives of the Practice 
What are the objectives / intended 
outcomes of this “best practice” and 
what are the underlying principles or 
concepts of this practice? 

 To overcome the Academic Loss due to 
Covid-19 Pandemic outbreak. 

 To prepare students for 21st century 
skills,  

 To help students to remain connected 
with the digital world. 

 To use multiple novel pedagogical 
approaches to construct and disseminate 
knowledge. 

 To use social media as an effective 
learning tool. 

4. The Context 
What were the contextual features or 
challenging issues that needed to be 
addressed in designing and 
implementing this practice? 

 Covid-19 has forced all educational 
institutions to think beyond the 
established classroom practices. In 2020 
all educational institutions across the 
globe were closed for face to face 
transactions including CUK and to 
overcome the academic loss, technology 
has enabled us to adopt a new approach. 

 Keeping in view the lack of efficiency & 
efficacy of online education, teachers at 
CUK have switched to the blended mode 
by combining the best practices of the 
established classroom with digitally 
enhanced strategies. 

5. The Practice 
Describe the practice and its 
uniqueness in the context of India 
higher education. What were the 
constraints / limitations, if any, 
faced 

 This is a continuous practice of the 
university since 2020.  It has helped the 
university in achieving its set goals.  
Students. 

 CUK has adopted this teaching-learning 
approach that combines classroom
methods with computer-assisted teaching-
learning generally using online tools. 

 Teachers at CUK have made small and 



easy technological interventions that 
slotted flawlessly into teaching-learning
and made a visible difference among 
students. 

6. Evidence of Success 
Provide evidence of success such as 

performance against targets and 

benchmarks, review/results. What 

do these results indicate?  

 At CUK, this blended approach has 
made the teaching flexible where 
teachers meet the needs and aspirations 
of their students by drawing from an all-
inclusive toolbox of traditional and 
digitally governed pedagogies. It has 
helped CUK to complete the prescribed 
academic session well on time. 

7. Problems Encountered
 and Resources Required 

Please identify the problems 
encountered and resources required 
to implement. 

 Internet issue was there especially in this 
part of the country. 

  Some students could not afford digital 
kits.  

 Teachers were not fully trained how to 
use effectively blended mode of teaching 
and learning. But due to CUK 
interventions teachers were trained in 
using such tools. 
 

 

Central University of Kashmir has some other best practices which are given 
below:   

1. Program completion within allotted time frame: CUK has a 
distinctiveness to complete the degrees on time. In-spite of all odds the 
university has a robust academic environment and there is no scope for delay 
in awarding degrees. Every stakeholder is shouldering responsibilities which 
help our students to complete their degrees on time by timely completion of 
curriculum transaction, examination, evaluation and declaration of results. 

2. Post-End Semester Examination Workshop: CUK is always aspiring for 
the excellence. After the end of every end semester examination, CUK 
organises a workshop to find out the challenges faced by CUK during the 
examination and redressal are explored through recommendations. 

3. Curriculum Transaction Strategy (CTS): CTS is a regular feature which 
teachers prepare for the students in the university. Prior to teaching, each 
teacher prepares CTS for the course and distributes the same among students 



so that students know in advance what content is taught and the 
methodology/pedagogy to be used for the teaching learning process. 

4. Mentoring: It is a regular feature of the university. A group of Students of 
each program is assigned a teacher as mentor who conducts regular 
mentoring sessions with them. Almost 15 mentees are allotted to a teacher 
for guidance, counselling & mentorship. The students are provided 
counselling related to their professional, educational and personals aspects 
of life. 

5. Online CIA: CUK has switched to Online CIA. The Department of 
Education and the Department of Information Technology have taken lead in 
it. It has helped the students and teachers to use technology effectively 
besides it has also offered trainings to students how to appear in various 
competitive examinations online. 

6. Academic Industry Linkages: The Central University of Kashmir has 
developed over the years good linkages with the industrial sector of the 
country. The students of various departments visit these industries and 
complete their internship over there. These linkages have proved very 
fruitful to CUK as most of these organise Campus Placement Drives for the 
graduate/pass-out students of CUK. 

7. Learning Outcome Based Curriculum Framework: As UGC has 
recommended following the curriculum which should be based on learning 
outcomes. Taking the clue from UG, CUK has initiated the process 
immediately and DIQA has directed all the Heads of various departments to 
frame and follow the learning outcome based curriculum. Now CUK has 
such a curriculum in vogue. 

8. CBCS: Central University of Kashmir has adopted an effective mechanism 
for the implementation of Choice Based Credit System. A Coordinator for 
CBCS has been appointed who is looking for all Skill Enhancement Courses 
offered in Semester-I, Ability Enhancement Courses offered in Semester-II 
and Open Generic Elective Courses offered in Semester-III at CUK. Almost 
CBCS scheme is operated in all the programs of the varsity. CUK is 
following it in the form of Skill Enhancement Courses where is students has 



a choice to opt for one skill course in his first semester of PG. Program and 
7th semester of integrated program. The Ability Enhancement Courses are 
offered in subsequent semester which is followed by Open generic Elective 
courses. In this way a student has a choice to opt three different courses from 
different streams offered by three different departments which makes the 
CBCS more effective and attractive. 

9. E-Content Development: Keeping in view the prevailing circumstances of 
Valley of Kashmir, students get less time to attend physical classes and to 
cope this up, CUK has initiated the process of e-content development. CUK 
has extended some remuneration for those teachers who come up with e-
content which has attracted most of the faculty members of CUK and they 
have developed e-content for their respective teaching courses. The e-
content has been put on the Departmental website of the university. 

10. Implementation of National Education Policy-2020: CUK has 
implemented some significant recommendations of NEP-2020. Before 
implementing the policy, CUK under the banner of School of Education has 
organised 07 workshops on NEP-2020 and the recommendation of these 
workshops were implemented e.g. the option of Exit and Entry at different 
levels of the program has been implemented. Interdisciplinary/ 
multidisciplinary approach has been adopted through CBCS. Curriculum 
revision has been made according to the recommendations of NEP-2020. 
M.Phil. degree has been scraped and now a provision for direct Ph.D has 
been made. 

11. 10% Reservation for Economically Weaker Sections (EWS): The intake 
capacity in each program has been increased including the 10% reservation 
for Economically Weaker Sections (EWS). Now from 25 seats for a 
particular program we have potentially increased to 46 during these years. It 
has given opportunity to more students to get their degrees which has 
developed more critical mass & which in-turn has also helped increasing 
GER at the national level. 

12. Short Term Courses in Design and Innovation Centre (DIC): The 
Central University of Kashmir has established DIC through which various 
short term courses have been offered on local crafts. Various students have 



been admitted in these courses and the services of some reputed master 
instructors have also been hired. The courses are run on scientific lines. 

13. Centre for Capacity Development of Administrative Staff (CCDAS): 
The University has established CCDAS to impart technical training and 
capacity building to the administrative staff of the University Overall 
Growth and development. 

14. Winter Coaching Camp: Keeping in view the Covid-19 pandemic and the 
loss of education especially at the school level, the Department of Education 
launched three months long Special Free Winter Coaching Camp on 7th 
Dec.2020 in 14 centres working across the length and breadth of the Union 
Territory of Jammu and Kashmir. The entire exercise was characterised by 
the following facts: 

 Free Winter Coaching was provided for student from classes from 6th 
to 10th. 

 The registration forms were available at the respective institutions for 
student registration.  

 Teaching Practice was organised in 13 different schools from Kashmir 
region and 1 from Jammu region of J&K. 

 92 B.Ed. teacher-trainees participated in the Internship Program and 
almost 1000 students got benefited. 

 To realise the objective of B.Ed. curriculum, rigours teaching was 
emphasised with constant and continuous monitoring by the 
Department of Education, CUK. 

 Student-teachers used bilingual method coupled with suitable teaching 
aids to present their concepts effectively and cultural, sports and co-
curricular activities were organised all along. 

 Each school had a student-leader and 5-8 student-teachers, who were 
instrumental in managing their coaching centre under watchful eyes of 
the School headmaster. 

 A seminar on NEP-2020 was organised on 18.03.21 involving all the 
principals of the 14 schools where free winter coaching classes were 
held. 



 


