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Kashmir’s

‘WOMEN IN BLACK’

narrate their distressing cases

Tabish Khan
Inside Srinagar’s Lower Court, a silent simmer is
peaking up in the young female lawyers’ battery—
who while rubbing shoulders with their male counterparts, are expressing displeasure over what they
call a “glaring sense of neglect, bias” while discharging their duty.
These ‘women in black’ who have made to Srinagar’s
Lower Court after getting professional degrees from
various top institutes say “they aren’t being taken seriously” in the advocacy arena.
“Our problem is,” says Bisma, a young lawyer, “our
male counterparts and clients don’t think us capable to handle cases well. Female lawyers aren’t taken seriously— besides, they aren’t being respected
by their male colleagues. Gender wage gap has only
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grown in this profession.”
As a female in this profession, says Sara, another
budding lawyer, one faces monetary exploitation
quite frequently. “Money
wise, you work akin to
labourer— and in the end, you don’t earn anything,
but peanuts. At last, you are being handed over only
Rs 50 note as a bus fare, which hurts your selfrespect
a lot!” she laments.
“There should be some specific fee for a case to maintain the decorum, even Bar (Lawyers Association)
needs to take a step. Funds are coming, but they
don’t pay us,” claims Rohi, another young advocate.
“If senior (advocate) takes Rs 80,000
100,000 for a case—then, at least, he should pay 20
percent to junior, who pleads case or represents him.
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From the Chief Editor

The previous issue of Samanbal featured news
stories/features of students of fourth semester as
part of the internship program started by the department in 2015. This is the second issue based
on the stories and features of the interns while
working on various beats like City, Health, Education and Business.
The internship program is intended to acquaint
the students with the field, which is important
for a professional course like journalism.
The internship program not only provides industry exposure to the students but also makes them
more confident in the career pursuits. It also
helps in the final placement of students.
The internship program, which was made mandatory component of semester IV specialization
last year, has received positive feedback from the
media organisations. Some of the students have
even been offered jobs owing to their impressive
work during internship.
We always look to improve the content and design of ‘Samanbal’ while showcasing the work of
the students. Honest feedback from the readers
will help us in this regard.

Happy reading!
Asif Khan
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An authority should be set up, so that if senior lawyers
don’t pay to juniors, they can complain it to authority
concerned.”
Another problem is, she says, Lower Court is “full of
agents who aren’t qualified”.
They roam in a lawyer’s uniform and plead cases on half
rate, Rohi alleges.
Although female lawyers have come a long way elsewhere, but in Kashmir, says
Humaira, girls are still being labelled as “incompetent”.
“And,” she continues, “there are some people who think
that if judgement is passed in female advocate’s favour, it
is based on sympathy – not on facts and figures. What a
gross statement to make!”
But not everyone is painting picture black for these
‘women in black’.
Once in a while, says Kulsum, a senior lawyer at Lower
Court, one might meet someone who would make her
feel inferior based on her gender—“but such cases are
seen in every profession, and court is not an exception.
You need to be patient and honest to survive in this male
chauvinistic environment”.
During internship, she says, female interns do face financial and problems related to public dealing quite repeatedly.
“Supreme Court had passed an order in 2010 that new
pass
outs (internees) should get Rs 5000 per month,
which hasn’t been implemented yet,” says Masrat, a senior advocate. “I believe, the stalement of the court order
stems from the societal belief that Law as a profession
isn’t meant for girls. You know, people in Kashmir weren’t
used to see a female lawyer in the court. They always had
to say something negative about female lawyers. Maybe,
this mindset does find an acceptance in the court, too.”
Another senior advocate says that behind the glaring bias
is the public perception linked with this profession that
one has to deal with only criminals in courtroom.
“That’s why this profession isn’t being considered good
for girls. Certainly, people do have misconceptions about
the profession,” she says.
But perceptions aside, these female lawyers face something very disturbing they term a “trust deficit” in the
maledominated profession. “Parties do not trust in your
ability as a girl,” says Kausar. “But who can make them
understand that being girls, we can handle 488 section
cases in a much better way compared to our male colleagues. But we are not given opportunity. And even if the
party hires you, sometimes they refuse to pay you in the
end,” she laments.
(The names of women lawyers have been changed. The
feature was first published in Kashmir Life)
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Despite reservation, no seats for women in city buses
Nowsheeba Bhat
Despite eight seats being reserved for women and
physically challenged in the mini-buses operating in
the city, the female commuters here are often forced
to keep standing during their travel as the earmarked
seats are generally occupied by the male passengers.
The government under the Motor Vehicles Act, 1988,
had in 2012 issued an order directing the mini-bus
operators in the Valley to reserve eight seats for
women and physically challenged passengers. However, the rule is hardly followed.
Women commuters though accused the traffic authorities of not enforcing the government order. “I
have never seen any traffic police personnel or official inspecting buses to check the violation of this
rule,” said Ifrah Hakeem, a BSc student.
She also complained of harassment in the overcrowded buses. “I am fed up of the regular harassment. It is common to get pushed and teased in buses,” she said.
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Traffic officials, however, blamed lack of public
transport for the situation.
There are just 3,000 buses for 15 lakh people in Srinagar, which has added to the violation of the rule, said
a Traffic department official.
SP, Traffic, Srinagar, Maqsood-Ul- Zaman said the
department was imposing fines and impounding vehicles for the violation, but expressed limitations in
keeping a check on each and every mini-bus operating in the city.
“We too have our limitations, we have only 300 traffic police personnel to check various violations and
it is not always possible to keep a keen eye on mini
buses,” the officer said.
Mini-buses have a capacity to seat a maximum of 25
passengers, but they are usually overcrowded. “Buses here are always overcrowded and it is awkward
to remain standing,” said Shaista Bashir, a Class XII
student.
Shaista while sharing her travel experience said she
had to regularly face inconvenience in the overloaded buses. “Male passengers don’t bother to offer seat
to women even as they watch them struggle amid a
crowd of men,” she said.
Several women passengers said they were afraid of
complaining as they feared they would be rebuked
and not receive immediate response from the authorities. “I prefer to stand rather ask a male passenger to leave the seat because more than the rule, it is
about ones conscience,” said Uzrat Nizam, a student.
Traffic Department officials, however, believe that
women can play an important role in making the
rule a success.
Parvez Ahmad, statistical officer in the Traffic Department, said women here were reluctant to speak
about such events. “On an average, we address five
to six traffic violation cases every day, but so far we
have not received a single complaint about the reservation of seats. Although we have provided toll free
and WhatsApp numbers and created a Facebook
page too, we have not received any complaints from
women,” said Ahmad.
Abdul Majid Rather, Assistant Regional Transport
Officer said: “To implement this rule more strictly
we are going to hold a meeting with drivers and conductors.”
(first published in The Tribune)
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Increased computers usage hits typewriter repairman
Sumaiya
Computers, that have almost ceased the use of
typewriters our the offices and homes, has also hit
the business of those once associated with their
repairing.
With almost fifty years of experience of repairing
these machines, Mohammad Yousuf Ahanger (70)
heads a family of typewriter repairing professionals
at Habba Kadal.
Once a thriving business for this family, Ahangar
now has to do this job alone as he gets very few machines for repairs.
At the peak of our business we would receive hundreds of such machines during a month’s time but
now repairs are limited to a few units.
“The production of these machines has almost
ceased and even to find repair parts is difficult,” he
said.
Adding that at times they have to be ordered from
Delhi and for the customers who want their machines to run again.
Ahangar said that clientage has squeezed drastically, with now only police being the lone government
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functionary to get their machines repaired as they
still do use this machine, besides our clientage is
also from courts here.
Sitting at his spacious shop, many refurbished typewriters ready for the customers.
For him the machine still holds utility as it is cost
effective in many ways.
Ahanger, feels that typewriters had a better ability
to gauge the knowledge of a person, but on computers a person with weak spelling or poor grammar
can easily survive, besides a perfect typing skill is
achieved only on this machine.
For him many people still do learn typing, but owing
one is never a priority for learner.
“The government still employs persons having typing skills and that also comes handy for operating
computers, Ahangar says.
He said that government move to hold type test on
computers instead of typewriters too has also been
detrimental to this fading business.
(first published in Kashmir Reader on February 29,
2016)
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90% subsidy not enough for entrepreneurs to venture into sericulture
Munazah Kanwal/Insha Rashid
Despite whopping subsidy of 90 per cent on offer,
the youth have shied away from venturing into sericulture sector.
“Sericulture is an agro based industry which has
played a vital role in the rural economy of the State.
Government should give the sector its full attention
as it would give fillip to economy of the state,” said
Nazir Ahmed Malik, a technical expert at the department of sericulture.
The average cost of cocoon has also risen from Rs 210
per kilogram in 2008 to Rs 550 per kilogram in 2015,
registering a growth of 161.9 percent in prices and
promising good returns.
However, the officials believe that the sector would
witness further boost if marketing support is provided to the unit holders.
“There is a dire need for the public private partnership in this sector to increase its marketing.”
For the promotion of sericulture in J&K, government
of India has initiated a number of schemes. In one of
the schemes, a subsidy of 90 percent is offered to an
entrepreneur – 80 per cent of which is provided by
Centre and 10 percent is borne by the state.”
Besides, government provides an assistance of Rs 1.25
lakh for the construction of rearing sheds, Rs 40000
for rearing appliances and a free supply of disinfectants worth Rs.700 per ounce of seed to protect the
silkworm and improve productive of cocoons.
The beneficiary is also given health insurance cover
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of up to Rs 20,000 on a premium of Rs 56.
The department also conducts state tours in which
progressive farmers take part and are benefited are
also organized. Various awareness camps which include the Kissan Mela are also held in every district.
The officials in the department said J&K produces the
best quality bivoltine \\\ulberry silk in the country
due to its longer length, better strength and shine,
mainly because of favorable climatic conditions. Of
all the districts, Anantanag/Islamabad witnesses the
highest cocoon rearing in Kashmir.
Government also imparts training to silkworm rearers and has established a central sericulture research
and training institute at Pampore, for the purpose.
However, in spite of all these promotional schemes
launched by the government, the sector has not attracted the desired number of entrepreneurs.
“The pre-cocoon stage involves only 20 days which
is not a full time job and provides an income of
Rs 20,000 only,” said one of the officials at the
department.
However, the post-cocoon stage though being a full
time involvement entails a lot investment.
The officials said lack of Chalki Rearing Centers is an
obstacle in encouraging entrepreneurs to this sector.
“Ideally there should be 22 such centers in every district, nevertheless two to three chalki rearing exist.”
(first published in Rising Kashmir)
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Young Kashmiri entrepreneur becomes Raja of Rani juice

Be your own Boss
Insha Mir
If you are passionate about doing something on your
own, are a risk taker, and can’t handle a boss, well
then, entrepreneurship may just be the right thing
for you.
In simple terms, entrepreneurship is about selling a
product or an idea, but then it is also about innovating, like what new you have to offer, about packaging and repackaging products and ideas, and having knowledge of your target market. It also is about
your leadership quality and how you can manage
your business and let it survive in difficult times.
Off late, many educated youth are showing an interest in entrepreneurship. Benish Nisar, studying in
the final year of her graduation, aspires to start her
own food outlet. She says that time is not far when
“our egoistic generation” will prefer to start their
own ventures than bear a boss.
“Government jobs these days are very few. I am passionate about fulfilling my dreams, so I would like
to spend my golden years in them only, rather than
look for any other job,” Benish said.
Parents in Kashmir have been more career-sensitive
about their children, partly due to the conflict and
insecurity. They find government jobs more secure
than businesses.
Manzoor Ahmed Malik, a government employee
who wishes his son to become an IAS officer says that
every parent wants to see his child’s future secure.
“Here hartals are a routine, halting the business activities. People are forced to opt for a job even if it
pays peanuts, rather than think for venture establishment,” Malik said.
He however acknowledges that trends are changing.
“During our time, starting business meant owning a
retail shop. But now, trend is changing. Almost every
week in newspaper, I read about some youth entrepreneur,” he said.
Who can help:
Jammu and Kashmir Entrepreneurship Development Institute (JKEDI) is helping to develop a
startup culture in the valley, by offering counselling,
training, and even capital assistance to intending
entrepreneurs.
If you are thinking of setting up your own enterprise,
you can visit the EDI office to get Counselling and
Guidance order to see how EDI can help you as per
your requirements.
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Mansoor Peer
At a time when Kashmiri youth are facing the brunt of
unemployment, a Kashmiri born young entrepreneur
has become a lone importer of Dubai based manufacturing company (Aujan Industry), after taking an initiative
to start his own business. The entrepreneur has earned
name and fame and has excelled in his field and represents India and Kashmir as well.
Aujan Industry is a Saudi based company which manufactures Juice products with this Kashmiri young man as
a lone importer from India.

If your enterprise qualifies for the EDI support, you
will be asked to fill an application form, along with
some documents in order to receive a short-term
training for your future Business Plan. The training
is mandatory to receive support from EDI.
An independent consulting firm, the Silk Route
Consulting Group, is also trying to make it easier for
intending entrepreneurs to make the right moves.
Set up by two friends, Ejaz Ayoub and Sameer Gojwari, the SilkRoute organizes workshops where
experts provide insights on various aspects of entrepreneurship. This includes information ranging
from legal requirements, to creating connections
and networking, to finding capital support for your
venture.
“We started with a workshop attended by 10 people
only which has grown now to 250 participants. Experts from J&K Bank, legal advisors and young entrepreneurs are invited to provide basic information
and help,” said Ejaz.
According to Ejaz, Technology is the biggest advantage of this generation. One can sell online depending on nature of the business and doesn’t need to
invest in a big space also.
Silkroute’s efforts are bearing fruit in the shape of
Phamb.com, a recently launched pashmina selling
e-portal,Nexcare.in which will be an online pharmacy and booking portal for doctors, and Panunshop.
com, which will be selling Kashmiri art online.
Another service offered by SilkRoute is e-mentoring,
where participants are mentored by successful businessmen living abroad through Skype.
(First published in Kashmir Impulse)
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Imtiyaz Bhat a BSC student was born and brought up
in Nowgam outskirts south of the city Srinagar in a an
interviews with Samanbal’s contributor Mansoor Peer,
Bhat shares his successful journey as a young entrepreneur.
He wanted to become a businessman from his early childhood and wanted to do some different than the environs
around him. His dream was halted for some time due
to some family misconceptions and he later expressed
himself. Now he represents Kashmir in Indian and India
in international conferences.
How you started your journey as a Kashmiri entrepreneur?
Imtiyaz Bhat: From my early childhood I wanted to become entrepreneur. I started my career in 2007. Initially I started as a distributor from Badgam district. Then in 2010 I started importing for J and K. And in2012
I started importing for India. Earlier in 2005 I was also importing for Dabaar as a distributor from Badgam.
It was a dedication and commitment with the company that is why I choose to such a career.
Tell us something about product and its economy?
Rani is one of the leading Juice Brands in the Middle East and North Africa. Yearly they are having 1.2 billion
cases in Dubai plant only. And Indian contribution is 2 million cases. Raini is the biggest beverage importer
in India in juice. From 2012 Rani is largest importer in Pan India. It is the biggest seller. It is a quality product
across India. We have an office in Hyderpora, Srinagar and brand offices are in Dehli, Mumbai and Gujarat
There were rumours in past that Rani has some mixtures?
There were rumours that it had some mixtures in it. It was then proved scientifically and the rumours were
fake. Some people used this technique to politicise the issue.
How you choose to become businessman?
Everyone was choosing MBBS and Engineering. For the sake of parents I entered into the entrance. I was not
willing to go for entrance for MBBS. But since childhood I wanted to become a businessman and thanks to
Almighty Allah I did that.
What was the role of parents in it?
My parents from my childhood expected me to go for MBBS but I was unable to express myself to them in
the early age then after 5 years I somehow managed to tell them what I actually want to do and then they
realised what I was thinking from my childhood.
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You wanted to become a businessman from childhood?
I wanted to become a businessman. I would have done more if I would have get chance in the early age of
childhood. I would have done something more.
Do you think there is poor exposure in valley?
BI: In Kashmir we have poor exposure we have to come out from this stigma and find a different way whosoever is inspiring in his or her way. We have to take an initiative and work hard to meet the needs of the
modern day.
As a Kashmiri in Delhi did you faced any challenges?
I am proud and in fact I am very proud that I am the lone importer of the Rani juice who is working in the
company. I feel comfortable in Delhi. What people outside want is dedication and hard work and we have to
show that if we want to create something for ourselves. We have to take initiative, bridge the gaps and live
like an example.
Are people cooperative outside Kashmir?
I am comfortable outside. I have been to Gujarat for many times there we have a good infrastructure and
people are respecting us. I have never faced any negativity in Delhi and in food I am the single distributor
across the India. I have to think that I am representing Kashmir in Pan India. I do not think there is wrong
perception in India for a Kashmiri.
Do you believe to achieve something one has to take initiative?
Everything is possible but the only thing is we have to take an initiative and work hard and success will touch
your feet. The only decision in my entire career was to go out and perform something different in the career.
Do you think Kashmiri students are sceptical in choosing career?
I want to covey to those entrepreneur aspirants just do whatever you think and do not copy paste career as
it is the life decision of an individual. Finally at the end of the day we have to choose whatever one wants. It
took me five years to express myself in front of my parents. I am representing India at international conferences. And Kashmir representing in India what else would you expect from me. I am satisfied with own self.
I am a Muslim and Kashmiri working outside Kashmir without any hindrance in any way.
We have to show character, work and dedication. People do not need styles and colours what they need is
talent and quality of an entrepreneur and make a better future for us that is it.
(First published in Rising Kashmir)
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